"THERE'S NO I IN TEAM®

A Study on 1 Thessalonians
1 Thess 5:12-15

2 Core Values of Interdependent People
1. Interdependent people appreciate their leaders (vs12-13).
3 Reasons Why
1. They work hard to the point of exhaustion.
2. They lead with a sense of responsibility.
3. They challenge you to do what is right.
2 Ways to Show It
1. Do whatever it takes to show your love for them

2. Do whatever it takes to be at peace with them

2. Interdependent people accept responsibility for others (vs14-15).
4 Relational Responsibilities
1. We are to challenge those out of line.
2. We are to support the discouraged.
3. We are to stabilize the weak.

4. We are to respond to each other, not react.

Current Series: If Today was Your Last Day
“There’s No Iin Team” — Part 12...Message by Pastor Jesse Elizondo - (8/30/09).
www.tworiversbiblechurch.org/connect/sermon

REALIfe Application

Use the following questions this week to reflect on what it would mean to

align yourself with the truths taught in Scripture. Each question is meant for both
personal reflection and as a catalyst for discussion with your family, friends, or
REAL.ife Group.

1. What church leader has had the most spiritual impact in your life?
Why do you think that was or is? What were the characteristics or
conversations with that leader that most ministered to you?

2. What are ways that you can show your appreciation toward your
elders at TRBC? Staff? Ministry leaders? VVolunteers?

3. Which of the relational responsibilities discussed are the most
challenging for you? Why do you think that is? How important do
you think it is for you to accept responsibility for others?

4. What is the difference between reacting to someone versus
responding? How do you normally react or respond when someone
causes you harm? What does this passage say should be your
approach to conflict? Why is that so hard? How can the group pray
for you?

L 4
L 4

Memory Verse

3 Hold them in the highest regard in love because of their work.
Live in peace with each other.

— 1 Thessalonians 5:13
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